IMPORTANT

Scanned, emailed, or faxed membership cards will NOT be considered valid.
This document must be physically printed, signed in ink, and delivered either by mail or in person to:

Teamsters Union, Local 855
70 Mews Place, PO. Box 1472, Stn C, St. John's, NL,
A1C 5N8

IN PERSON
Teamsters Union, Local 855 Atin: Richard Parkes
70 Mews Place, St. John's, NL

For further instructions or more information please contact
Richard Parkes at 709-424-9584 or rparkes@teamsters|855.com

Application For Membership
in
Transport & Allied Workers
TEAMSTERS UNION, LOCAL 855

I hereby apply for membership in the Transport & Allied
Workers Teamsters Union, Local 855 and authorize
its representatives to represent me in negotiating a
Collective Agreement with my Employer.

(Please Print Clearly)

Name

Home Address

City Postal Code

Cell S.LN.

Employed by

Occupation

Department

Signature Date

ADDRESS: 70 Mews Place, P.O. Box 1472, Stn. C, St. John’s, NL A1C 5N8
TEL: (709) 579-5706 FAX: (709) 722-7738
Toll Free: 1-866-832-6855 email@ teamstersi855.com

Canada Labour Law says it is illegal for
employers to engage in -

- Surveillance of workers who attend union meetings, or any
undercover activity which would indicate that employees are
being spied on;

- Threatening or punishing workers with termination, lay off,
cut hours, cut duties, or discipline for union activity;

- Granting or promising wage increases, benefit
improvements, promotions, improvements in working
conditions, or special concessions to keep the union out;

- Threatening to or actually closing the facility or slashing
operations to punish union activity;

- Questioning employees about union matters, union
meetings, union interest, how they intend to vote or about
other employees feelings towards a union;

- Threatening to move the facility or failing to grant a
scheduled wage increase because of union activity;

All of these acts violate Federal Labour Laws - and
your rights as Canadians. Stand up for your dignity and
respect on the job. Report all violations - your employer
must respect your rights.



